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Introductionto
Financial Industry

Group member: Jean, Victoria, Irvin, Kuma

B

2008 Financial tsunami 2 |

__ Bankruptey of U.S. Lenders
sparks Global Financial Crisis

Bubble in mortgage lending—— - &

A

@ Public start to invest in Real estates and
X mortgages.

P

Outline

0 ‘] Industry definition

U andscone 02 mstorical contexts

0 3 Key player and

competition (04, WarketTrends s

Future Outlook

¥

Fintech

ESG & Sustaindble Finance

" rechnol arkyaof financial activities and practices that are
the Lse of Technolagy, particuianly sattware designed to promote environmental
and digital platforms, to provide innovative o " il p

; ! L sustainability and social responsibility while
and enhanced financial services and solutions.

seeking financial returns.

Scopes Services

Bank Checking, Savings, Loans, Credit Cards, ATM Services

Investment Bank | Capital Raising, Merger & Acquisition

Securities Firm | Stock, Bond, Mutual Funds

Consulting Firm | Operational Efficiency, Future Planning

Insurance Company | Life/Health/Property Insurance

Scopes & Senices -

4

Green & Sustainable Finance

GREEN ano
SUSTAINABLE
FINANCE

SURVEY

ESG Investments

Ex: Green Bonds, Sustaindbility-Linked Loans, ESG Funds

i

Financial institutions & investors

l ESG factors

Decision-making processes
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Ticket to Success: CCU Resume Writing Competition

EUTERZEET0
Center for Language Studies
Tel: 05-2720411 ext. 16711 | Mail: clcta@ccu.edu.tw
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S0 ENEEYEERSE  ABEEAHE  EETHEX

EERLEIEE ?
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2845

, 4/2a(Z) 22:00
ZE®®Z(entry level position)

E& o - https://forms.gle/aCpQGzUedTySCzG16

5/3(F) 09:00~11:00
5/3(H) 15:00~18:00
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A résumé expert reveals
» what a perfect résumé
looks like
We showed real résumés
* to an expert and the
feedback was brutal
* Building a Perfect Resume

5 Resume Mistakes You

» MUST Avoid (with real
examples)!

, How to Use Resume Action
Verbs Step by Step

How to maximize action

verbs in your resume

The perfact resume for
» someone with ne

experience

| Berkeley Career
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